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(@) AUANTIOULVEN (Core competency) KMUTNB b ¢y Usenausie

n. A3 (Knowledge-Based Orientation)

AnsIIULATALTRANE (Morality and Integrity)
arujasiuliAanadugmsvesiy (Ultimate Determination)
nsviuidudiy (Team Work)
Indiinesrns (Notice of Organization)
MIAueEeaLiias (Based on Continuous Improvement)
(o) AUANTIOULNNNITUIMNT (Managerial Competency) Leader ' fu

N

Usenaume

nsuImsvinweaulugiin (Leadership Skills Management)
Vil Banagns (Executive Strategic Vision)
MsUSWISMIAsuLUAY (Accomplished Change Management)
N1TUIMISAILANAS19ETIA (Dynamic Creativity Management)
WinwensRadlaiTsdulyen (Effective Staff Development)
mMsuUImMImandes (Risk Management)
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