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n. A3 (Knowledge-Based Orientation)
@mﬁiimmzmm%ﬁmé (Morality and Integrity)
auzjaiulifianadugviuessn (Ultimate Determination)
nsvirnuluiiu (Team Work)
Ind1ineeAng (Notice of Organization)
nMsWAIuBEsaLiles (Based on Continuous Improvement)
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m‘su’%%ﬁﬁnwzmmﬁ]uﬁﬁ’l (Leadership Skills Management)
devimddanagns (Executive Strategic Vision)
MIUSMsNWAsuLUas (Accomplished Change Management)
NTUTMIAMUAAATISATIA (Dynamic Creativity Management)
vinwgmswanglivsfudayen (Effective Staff Development)
MsUSMsAELS (Risk Management)
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