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(@) Auaussauzman (Core competency) KMUTNB b #inu Usenausae

n. AT (Knowledge-Based Orientation)

ﬂmsssmtasmm%'aé’mé (Morality and Integrity)
anusasiuliiAnnadugvsvessn (Ultimate Determination)
msvhanuluiiu (Team Work)
IndiineeAns (Notice of Organization)
nsWALNBgNaLilas (Based on Continuous Improvement)
(o) FNUANTIOULNNNITUINT (Managerial Competency) Leader © Ay
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mavimsvinweauugin (Leadership Skills Management)
Wevimiganagns (Executive Strategic Vision)

a o t
N1sUsIsNsiUagulUas (Accomplished Change Management)
MMSUSMIANUARAS9ATSA (Dynamic Creativity Management)
vinwgmMINauglavsdudny (Effective Staff Development)
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ANSUSUISAULABS (Risk Management)
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